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FORECASTER / DEMAND ANALYST (REF: JB/0261)
(Desired Remuneration R600 – R650kp.a.) 
This candidate (African female) holds a BCom in Economics and Econometrics degree and is currently
studying towards her MBA.  She started her working career with major power company and is currently
a Sales and Revenue Forecaster / Demand Analyst.  She is a driven, ambitious young lady who is
passionate about economics and is looking to meet new challenges 
 
ANALYST / PLANNER (REF: JB/0262) 
(Desired Remuneration R48kp.m.) 
This candidate (African male) holds a BCom (Honours) in Economics and has spent most of his 
working career in a demand planning role (four plus years).   He feels constricted at the moment 
as he is in FMCG which has been a positive learning base for him but ideally he would like to have 
a change of industry where there are better growth opportunities.  He has both SAP and APO 
skills and although not currently actively looking, he would be open to considering specs offering 
him more challenge than his current role as a Demand Planner 
 
INDUSTRIAL ENGINEER / WMS CONSULTANT (REF: JB/0263) 
(Desired Remuneration R45kp.m.) 
This candidate (African male) holds a BSc in Industrial Engineering degree and is currently in the role of
WMS Consultant. Prior to that he was a Technical Business Analyst.   Although he thoroughly enjoys the
supply chain environment, he is open to other industries as well.  He is all about delivering technology 
solutions but would also like to be involved in business operations improvement, optimization and
management.  He comes across as a very “hands on” technical person who is highly motivated and 
driven 
 
SUPPLY / DEMAND / INVENTORY ANALYST PLANNER (REF: JB/0264) 
(Desired Remuneration R480 - R500kp.a.) 
This candidate (African male) holds a BCom Honours degree in Logistics Management.  He has very solid
experience as a parts planner and comes across as a driven and ambitious young man. He has been 
conducting quantitative and statistical analysis of demand trends and drivers across the SC at his current
role where he has been since 2012 and indirectly since 2011.  He has gained experience across the 
mining sector and has strong inventory experience.  He is now looking for a change of industry and
maybe focus in his career going forward.   Comes across as a young man of great potential! 
 
COST ACCOUNTANT (REF: JB/0265) 
(Desired Remuneration R32 - R35kp.m. negotiable) 
This young lady (Asian female) holds a BCom (Honours) in Business Management and has been fulfilling
the role of Cost Accountant – however, the position is becoming almost 80% operational and she would
ideally like to have a better balance between the operational and financial aspects of her position.   She 
is innovative and focussed on continual improvement and enjoys working in a fast paced environment.
Although initially quiet, she is no “pushover” and is already indirectly managing seven different depots 
across South Africa 
 
PROCUREMENT SPECIALIST / SUPPLY CHAIN (REF: JB/0266) 
(Desired Remuneration R380k p.a.) 
This young man (African male) holds a BCom degree in Logistics (15 distinctions) as well as a Post
Graduate Diploma in Supply Chain Management. Very bright young person with approximately eight
years’ experience, the majority of which has been in procurement.   He is open to moving to other areas
in the supply chain arena.  He is immediately available as he has been working in Kwa Zulu Natal and has 
just returned to Gauteng and is keen to get working again.   He has a professional and confident
demeanour 



 
PROCUREMENT / SUPPLY CHAIN PRACTITIONER (preferably Pretoria)(REF: JB/0267) 
(Desired Remuneration R350kp.a.) 
This candidate (African female) has eight plus years’ solid experience in supply chain management in the
public sector and its agencies. She holds her CIPS level four qualification and is busy with her Level five
currently.  She has successfully completed the Advanced Programme in Public Procurement and Supply 
Chain (NQF7).   Solid knowledge of PPFMA and PPPFA where applicable during procurement, be in a
RFQ/RFP or a tender process.   Her experience includes advanced experience in report writing for BEC
and BAC committees, monthly reports on procurement spend, risk management, project management,
BBBEE reports, >R100K reports to National Treasury, compliance with SLA's and contract management
to mention a few 
 
JUNIOR SUPPLY CHAIN ANALYST / PLANNER(REF: JB/0268) 
(Desired Remuneration R240kp.a.) 
This young lady (Asian female) holds a BCom (Honours) Logistics Management degree and has recently
completed a graduate programme with a leading logistics company.   She is looking to now spread her
wings and get her career off the ground.   She really enjoys working with data and is highly analytical so
could fit a BA or SC Analyst role comfortably.   She is also interested in procurement from her studies
and would consider a move in this direction as well 
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