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HEAD OF CONTRACT MANAGEMENT (REF: AH/0384) (R1.4m - R1.6m CTC p.a.)  
An admitted South African Attorney with a BA Law, LLB and international legal studies 
certification (Antwerp, Belgium), this candidate has fourteen years of experience within 
contracts management.  Most recent employers being a top telecommunications manufacturer 
as well as a leading consulting firm, he has exceptional experience at a strategic and managerial 
level dealing with multi billion rand deals 
 
SENIOR MANAGER, ERP IMPLEMENTATION SPECIALIST (REF: AH/0385)  
(R1.2m - R1.5m CTC p.a.) 
Qualified with a BSc Industrial Engineering and a Post Graduate in Financial Management, this 
Indian Male has worked at a senior managerial level within a leading consulting firm, delivering 
on projects internationally and locally.  With excellent commercial acumen, project 
management and client management skills, he is a very successful consultant with extensive 
knowledge of the telecommunications, energy and manufacturing industries.  He is immediately 
available and seeking contract positions, or will consider a permanent offer should an excellent 
opportunity arise 
 
STRATEGIC PROCUREMENT EXECUTIVE (REF: AH/0386) (R 1m - R1.1m CTC p.a.) 
This candidate (Black female) has attained her BCom Honours degree in Business Management, 
and boasts seventeen years’ solid experience within procurement in both the public and private 
sectors.  Her current role is highly strategic, and she has experience in Procurement 
Management, Acquisition Management, Contract Management, Category Management, Asset 
Management, Strategic Sourcing, Supplier Performance Monitoring and Risk Management.  
Extremely well presented, this candidate has been pivotal in establishing procurement forums 
and is passionate about ensuring Procurement and Supply Chain Management is considered by 
her staff and other stakeholders as a profession with standards to be held high 
 
SENIOR CALL CENTRE MANAGER (REF: WC /0387) (R960 000 ctc + commission and incentives) 
This candidate (Indian female) is an inspiring and experienced Sales Manager with over twelve 
years’ experience in Call Centre management that includes planning, improving operational 
efficiency, team building, project management, system optimisation, recruitment, HR and 
commission calculations within the insurance sector.  Her career includes multiple 
achievements and accomplishments where she has sold the highest amount of premiums to the 
value of R100 000 000, she retained the highest premium of R3.5 million and received the FIA 
service award. She has successfully managed customer relation teams, always ensuring the 
highest level of customer satisfaction. She is extremely results-orientated with a proven track 
record of consistently meeting and exceeding company sales targets in the client care division 
and improving the lapse ratios in the retention division. Her skills and expertise are to quickly 
understand complex concepts, identify and solve problems, turn ideas into logical strategies and 
implement systems that optimise productivity and customer satisfaction whilst increasing value 
to the bottom line 
 
PROCUREMENT MANAGER / COMMODITY MANAGER / SNR PROJECT BUYER (REF: JB/0388) 
(Desired Remuneration R60 - R75k p.m. negotiable)  
Solid eleven years’ experience within procurement with a Diploma in Purchasing and Supply 
Chain Management as well as a Diploma in Logistics and Advanced Operations Management.  



This candidate (white male) has experience in implementing SC development sourcing strategy 
at an international level while a significant amount of his experience has been gained in the 
mining industry 
 
SENIOR BUSINESS ANALYST / PROJECT MANAGER – immediately available (REF: JB /0389) 
(Desired Remuneration R68k p.m. or R850k p.a. negotiable) 
A versatile and results-driven Senior Business Analyst and Project Manager (white female) with 
a highly successful background in business process (re)engineering, project management, 
account management, new systems development in addition to strategic and risk and quality 
management. Leverages extensive knowledge and expertise to resolve complex problems 
relating to IT, budgetary requirements, change management, and stringent adherence to 
administrative and legislative protocols. Commercially astute with an instinct for identifying and 
maximising new market opportunities. Attentive to detail with the practical and level-headed 
approach required to ensure that new project commissioning, training, appraisals and 
objectives are satisfied, meticulously and on time 
 
LEARNING AND DEVELOPMENT PROFESSIONAL (REF: JB /0390) 
(Desired Remuneration R800k negotiable) 
An astute and experienced learning and development professional (Indian male) with specialist 
skills in computer based education, information technology, training, instructional design, 
coaching, capacity building, quality assurance, facilitation, people development, skills and talent 
development and management.  Current role as Senior Specialist L&D is part of a VSP process 
and he is looking therefore to make a move.   This candidate comes highly recommended 
 
CHARTERED ACCOUNTANT (REF: AH/0391) (R600k - 800k CTC p.a.)  
This Black Male is a qualified Chartered Accountant with strong Audit Management experience.  
He is currently in the role of a Senior Financial Reporting Specialist, and has gained two years’ 
post articles experience.  An excellent communicator, a role requiring reporting at a senior level 
or consulting would suit this gentleman well 
 
BUSINESS DEVELOPMENT MANAGER (REF: WC/0392) (R600 000 CTC) 
This candidate ((White female) has a completed Bcom Honours degree in Logistics Management 
where she was Top 5. She has attained over seven years’ solid working experience in Logistics 
and the Technology industry. Her key skills and expertise include business development, key 
account management and implementation on projects. Her knowledge includes the entire 
supply chain process where she has successfully identified areas of improvement to streamline 
and optimise operations. Her passion is managing and building relationships where she is very 
strong in creating strategic partnerships with external clients. She has worked within the local 
South African and African markets where she has managed and aligned a multiple group of 
companies ensuring the operation teams create a smooth transition whilst driving continuous 
improvement on projects as well as CSI Projects 
 
SUPPLY CHAIN ANALYST / CONSULTANT - CAPE TOWN (REF: JB /0393) 
(Desired Remuneration R40k p.m.)  
This candidate (Indian male) has four years plus experience in the supply chain consulting 
environment. He holds a BSc degree and a BCom Honours degree in Supply Chain/Logistics.  His 
current role is an Operational Excellence Analyst and he is looking to move into a role where he 
will be involved in end to end supply chain analysis and design and the finer details such as 
network optimisation/modelling, strategic analysis, cost to serve, gap analysis, analysis/KPI 
reporting, process design, training, etc.  Industries of interest include oil and gas, mining, 
pharmaceuticals, FMCG and maritime industries amongst others   



 
JUNIOR SUPPLY CHAIN CONSULTANT (REF: AH/0394) (R negotiable)  
This Indian male is qualified with an Honours Degree Bachelor of Commerce in Supply Chain 
Management. He has gained two years working experience within Supply Chain Planning, 
Clearing and Forwarding and Procurement.  Highly analytical with advanced excel skills he is 
seeking the opportunity to join an organisation in which he can continue to learn while adding 
value 
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